Summary of 4-Year Contract B
etween
IAM Districts 751 and W24 &
The Boeing Company

UNION RECOMMENDS ACCEPTANCE

YOUR NEGOTIATING TEAM RECOMMENDS: ACCEPT

Il's been 16 years hat our Members have wailed for he opporunity to bargain the fuull contract at expiration. ON
March 8, 2024, 1AM District 751 and W24 passed & pomprehersive propasal to the company, and Our joumey
officially began. Today, we offer a summary and a recommendation of the proposed agreement.

-

This eontract proptsal represents never hefare ssen improvements in wages, job security, relirement, health
care. overtime language, progression, and quality and safety. The proposal summarized on hiese pages
represents a snapshot of the pricrtes of our Members. ILrepresents the principles of whatour Union Brothers

and Sisters were willing to fight for, now and in the fulure.

We are he lifeblood of this company. Never forgel hat there is no Boeing without he 1AM We unanimously
recommend you yoie to accept this propesal. If approved, the propesed fouryed contract would be in efiect
upon ratification through September 7. 2028. Highlights of the offer include:

W, 5

» General wage inreases of 5% ger the life of the coniract

« Increasad minimum raies by 29 79, to 42.3%, depending on labor grada
- Wuliple dassifications wil be bumped up to higher labor grades

» We secured the nizxt commercial airplane program here in the Puget Sound and Poriand
«Coninuing 3 firm comritment of the 737M A, 767 Tanker, and the 777X
« Maintaining LOU2 Fadlites Maintenance Headoount

T

» Added the Machinists Reirement Savings Plan (MRSF) wilh 200 per hour paid, per member, up i 80 hours
pay period, for an annual contribusion of 4160 on 2080 hgpurs

« Mgintzined the 401{k} match {75% up to 8%) and the SCRC company coniribution of 4%

+ hdded a post 65 Medicare Advantage Plan
A

+ Redyced mandatory OT allgwing members mane freedom on the weekdays and weekends
« Negotiated a fioating hiliday for memipers o use at their discretion
« pdded paid parental leave

+ Only one set of progessicn sieps in d career
+ Prior steps already achieyed will be combined
¥ M0 N
« Union members and Union leaders gained g yoice in the safety and quality of the production system

+ Lowerad umhealmcarecuslsharecapiuraﬂ medical plans to 15%
« Added new long-2mm disability plan and increased benefis forour shart-igrm disability plan
« Negofiatied new Primary Care+ program which offers membars many health care Senices, free of charge
FICATI :
+§3,000 fo be paid within 30 days of ratificaion
This is a summary of the key painis of the proposed conract with more details o0 the fallowing pages and a letter from
na;uﬂam.#.ddlﬂmalinimﬁjm will be available onling at wawiam 731 003 or Quriuiureourfight2024.com.




Brothers and Sisters,

After 16 years, we finally got back to the bargaining table to fight for what you deserve and bargain the full agreement. In that
fime, the world has changed, and =0 have wa. You sent us here o stand stromg for your priorities, and we are proud to have
done s0. The marches, the solidarty, the strength you've shown on the floor have fueled us every step of the way.

This contract isn't just words on paper; it's a testament fo your collective voice. Every demand, every prionty that we brought to
the table, carried the weight of your strength. The company knew we weara only the conduit for your prioities.

Megotiations are a give and take, and although there was no way to achieve success on avery single itemn, we can honestly
say that this proposal is the best contract we've negotiated in our history.

Thig offer includes substantial raises, including 25% GWs over the life of the agreement, job security, and a future for us all.
‘We sacured the next commercial airplane program if launched during the life of the agreement, for our members in Puget
Sound and Fortland. Healthcare cost share is lowered, and refirement secunty is enhanced by adding an additional emgloyer
paid benefit. Members will now have only one set of progression sieps in a career, and vacation will be available for use 2s you
earn it. We were sble to secure upgrades for certain job codes and improved owerlime limits, and we now have a seat at the
table regarding the safely and quality of the production syslem.

Financially, the company finds itself in a tough position due to many self-inflicted missteps. | is LAM members who will bring
thig company back on track. Az has been said many times, there iz no Boeing without the 1AM, Ultimately, we love this compa-
ny and couldn't be more proud of the jobs we do or the products we build. What we do defines who we are - thess crafts are
our ivelihoods. When a plane leaves the factory, it's our reputation on the line. This proposal helps keep our legacy alive.

That iz why your Union Bargaining Committee i recommending accepfing this proposal.

We heard our members loud and clear in every email, rally, and conversation. Members stood fall with confidence. Finally, in a
pasition of great leverage, we used every ounce of power we could o go after everything you said was important We did not
get everytning we wanted, but vou all can be prowd of your Strength, Sclidarity, and Unity because you have achieved the best
confract we have ever had. An agreement that sats the bar for everyone else in the industry to strive for, We know that you all
were ready o sinke - ready to sacnfice for each other. We are so proud of you. Thank you for sending the message thal we
needed fo give us the leverage to achieve this win.

Take thesa next few days and look over every change in this proposal priar to your vote on Seplember 12th, Whalewver you
decide, know that your Union stands with you. We are prepared o fight if needed, but we believe this proposal will benedit all
our Members and Our Future.

This vole is mow in your hands, as it should be

I Umity,
Your Union Megotiating Team

Jon Holden Brandon Bryant
IAM Diskrict 751 PresidentiDBR W24 PrezidentDER



General Wage September 13, 2024 | September 12, 2025 | September 11, 2026 | September 10, 2027
Increases (GWI) of 1% 4% 45 6%

25% over 4 years

Ratification Bonus $3,000 for members (see langage below) payable within 30 days of rafification.
Cost-of-Living Continue current quarterly COLA formula for life of the contract with annual fold-in to
(COLA) Adjustment | base wages.

General Wage Increases

Members will receive four General Wage Increases over
the life of the contract as follows:

« Effective 2025 - 1%  + Effective 2027 - 4%

« Effective 2028 - 4%  + Effective 2028 - 8%

Ratification Bonus

The Company agrees to pay a ratification bonus of 53,000
to employees who are covered by the Collective Bargain-
ing Agreement and on (a) the active payroll on the effective
date of this Agreement (including a leave of absence 90
days or less) or (b) approved military leave of absence
pursuant to Section 6.8(b) of the CBA on the effective date
of this extension, even if such military leave of absence is
longer than 90 days. Bonus to be paid within 30 days of
rafification.

Cost-of-Living Adjustment (COLA)
The guarterly cost-of-living adjustments (COLA) formula
remains unchanged with the quarterly adjustments for ke
of the extension. Accumulated COLA will be rolled into
base rates each Septembser.

Shift Differential Improvements -

Article 6

+  Second shift differential increases from $0.75 to §1.25
per hour.

+  Third shift differential increases from $0.10 to $0.30
per hour,

Duration - Article 24

Four-year agreement that takes effect on September 7,
2024 and shall remain in full force and effect until midnight
at the close of September 7, 2028.

Minimum/Maximum Increases

| COLA adjustments will now also apply to minimum rates

New Wage Card
Effective September 13, 2024
Labar Grade: Minimurn Rate Maxirmum Faie

1 $37.00 $57.43
10 $35.00 5597
9 $33.00 554 67
] $31.00 55328
T $27.00 $51.85
B $26.00 550,48
5 $25.00 54504
4 $24.00 8772
3 $23.00 54535
2 $22.00 bdd 58
1 $21.00 b43.58
n $20.00 $26.32

Minimum rates will increase by 22.7%
to 42.3% depending on the labor grade
and COLAs will be applied.

Including the increases to the
minimum rates, and adding in step
progression, the entire unit will see

roughly a 31.7% increase over the life
of the agreement.




APROVEME

Upgraded Jobs Aviation Maintenance Technician - New MOA
Job codes 87109, 82308, and C2709 moving to labor grade 10.

Upgraded Job Plumber Maintenance - New MOA
Job code 81108 Plumber will move to labor grade 9.

HVAC - New MOA
Job code 69209 is rewritten to more accurately reflect the statement of work and is being upgraded to a labor grade 10.

Staffing for Materials Coordinator - New MOA
New job code for 83005 for Materials Coordinator.

New Job for Strategic Support Rework Mechanic - New MOA
Job code 33808 Strategic Support Rework Mechanic, new grade & Job Description for the S5T group. This will result in

many upgrades.

New Job for Helper Manufacturing A - New MOA
New in-line grade 3 job code for 3203 for the C3201 Manufacturing Helper to upgrade those performing higher graded
duties.

Occupational Health Nurse Rate Structure Revision - New LOU
Wages increasas for the nurses holding job code 08711 above the grade 11 max rate to mest industry standards.

ADG Assignments - LOU 8
Moved ACG premium from $2.00 to $3.00 per hour.

+  Achieved lead pay of $2.00 per hour at home location or on travel assignment. Secured pay for hours from place of
residence to final destination, from report to transportation to armival back at the lodging location, and from lodging
location back to place of residence.

*  Report to work after fravel moved from 12-hours to 18-hours.

« 92309 AOG job moved to 92310

New Pay Additives
Security Clearance Pay Additives will be $2.00 per hour for Secret, $3.00 for Top SecretProgram Clearance/Yankee
White, and $4.00 for SSBISCl/Polygraph/Special Access

+  Prime Power Pay additive will be $0.75 per hour

+  Tankline Pay Additive will be $0.75 per hour

OUR FUTURL, . piGHT



Future Work Placement - LOU 45 Material Delivery and Inventory
Secured the next commercial airplane program here in the Process - LOU 37

Lo Bounc affl P A Eliminated any chance that additional MMO wark could be

If the company launches a new commercial airplane =
program during the agreement, the company commits Mol In Nt Rarp ogadce Company

to build the new airplane model here.

«  Allfinal assembly, wing fabrication and assembly, major W
. ; e ork Placement - LOU 42
components, fabrication, and delivery operations will be daintained cument s of the T3TMAX rodels in

VAM work. Renton in the Puget Sound and Portiand.

; : +  The Company is also planning and preparing to pro-
Flightlines - New MOA duce the 737MAX on an additional production line in
Solidfies and protects the Flightine statement of work from Everstt
labor grade erosion. *  Retained current subcontracting offioading language

protections.
Additive Manufacturing - New MOA

Created apportunity o study the additive manufacturing 777X Work Placement - LOU 43
statement of work to determine proper job classification. Retained 777x work placement in Everett

Al Systems - New LOU e . .
smmg il ik commpiany il providi i N i Facilities Maintenance Subcontracting

introduce Al technology briefings, fraining, and that Al won't = LOU 2
be used as justification for revision of grade level. Added requirement to maintain the current facilities mainte-
* Mo one will be laid off or downgraded as a result nance headcount.
of Al implementation in the production and mainte-  +  Protected faciliies maintenance work that is not
nance environment. already a type and character from being subcontracted
of outsourced.
*  Protected equipment services work from being subcon-
tracted or outsourced.

Floater Holiday - Article 7
A floating holiday added every January 1, that can be used any day of the year with five-day approval from management.

Vacation Accrual - Article 8

Every member will be able to use their vacation as they accrue it, and not have to wait until their annivsersary date to have
some time off. Carry over vacation remains the same. Therefore, newly hired employees will have vacation to use in their
first year.

Paid Parental Leave - New LOU

The company will provide a Paid Parental Leave benefit starting on January 1, 2025 of up to 12 weeks for births, adop-

tions, surrogacy, or foster placemants.

+  Eligibility, use, and other terms and conditions will be governed by PRO-89208 and the Leaves of Absence Policy Hand-
book.



Lowered Health Care Costs
«  Beginning January 1, 2025, the health care cost share cap for medical plans is reduced from 18% to 15%.
+  This will lower the cost of coverage by roughly 9.3% in 2025 across all health care plans and tiers.

New Health Care Plan Costs

January 2025 Employee Contribution Reduced by 9.3%
Current Monthly January 1, 2025
Contribution (16% Monthly Contribution
Plan and Coverage Tiers Cost Share Cap) (15% Cost Share Cap)

Traditional Medical Plan
Employee Only $51.32 $46.53
Employee + Spouse 510264 S93.06
Employee + Child(ren) $102.64 $93.06
Employee + Spouse + Child{ren) 5153.96 5139.59
Selections WA
Employee Only 589,82 58144
Employee + Spouse 5179.64 5162.88
Employee + Child[ren) 517964 $162.88
Employee + Spouse + Child{ren) S269.46 5244.32
Selections Plus OR
Employee Only SE9.82 58144
Employee + Spouse 517964 516288
Employee + Child[ren) 5179.64 5162.88
Employee + Spouse + Child(ren) 526946 524432
Kaiser WA
Employee Qnly 589,82 S81.44
Employee + Spouse 517964 5162.88
Employee + Child[ren) $179.64 5162.88
Employee + Spouse + Child(ren) 526846 524432
Kaiser OR
Employee Only 55132 546.53
Employee + Spouse 5102.64 593.06
Employee + Child[ren) 5102.64 593.06
Employee + Spouse + Child(ren) 5153.96 £139.59
Kaiser CA
Employee Only 55132 546.53
Employee + Spouse 510264 553.06
Employee + Child[ren} 5102 64 593.06
Employee + Spouse + Child(ren) 5153.95 £139.59




Health Plans

Increased ife insurance benefit from $32,000 to
$50,000.

Added dental implant benefit that was in LOU 44 to
Attachment A, This allows all of our Members fo have  *
access to this coverage. The surgical procedure will

not be subject to the dental out-of-pocket maximum.  *
Reduced annual prescription drug out-of-pocket
maximum. Effective January 1, 2025, the maximum
will be $6.800 per individual (reduced from $7,080);
and $12,700 per family of two or more (reduced from  *
$13,200). Effective January 1, 2026, the cost will drop
ewen more - to $4,000 per indnidual and $8.000 per
family of two or more.

Cnmpany Couples

If both you and your spouse work for Boeing, for the
first time, you'll be able to cover one under the other's
medical plan, rather than having to maintain sepa- 8
rate coverage. An active employee may also cover a
spouse who has retired from Boeing. i

P!‘II‘I‘IET}-‘ Care+ Program - New LOU -
Megotiated agreement to provide free health care services
for eligible: Members enrolled in Tradibonal, Selections, or
Selections Plus health care plans through the new Primary
Care+ program, with currently eight locafions in the Puget
Sound and one in Portland.

The fallowing senvices will be provided at zero cost to Mem-
bers (senices vary by location): Primary Care, Preventive
Care, Mental Health, Health Coaching, Physical Theragy,
in-clinic labs and blood draws, and Chiropractic Senvices.

Find cut mare by visiting hitos:iverawholehealth. com or

Employees with Injuries or llinesses
- Article 16.10(d)

Section 6.10(b) of CBA - LOU 16

Strengthened overimes rules.

Language secured in PSAR Agreement codified in the
contract

Members can work three consecutive weekends before
management can exclude them.

Members can work 160 overtime hours in a budget
quarter before management can exclude them.
Members can't be designated for weekend overtime
when they have previously scheduled vacation, be-
reavement leave, or military leave on a Monday follow-
ing the weekend.

Far weskend overtime, members can not be required to
begin earlier than their normal shift start ime.

Overtime - LOU 11

Employees can not be forced to work two consecutive
weekends whether designated or voluntary.

Quarterly limit for cvertime reduced to 112 howrs in any
budget quarter (PSAR).

Members can't be required to work more than two over-
time hours on weekdays.

Overtime - LOU 16

The company will provide notification of designated
weekend overtime no later than the first rest break on
Thursday.

The company will provide notification of designated
weekday overime no later than the first rest break for
post shift overtime.

The company will provide notification of designated
weekday overtime no kater than the last rest break for
overtime to be worked the following day.

PROGRESSION

Protects a member from infractions who while at work must Negotiated one set of progressions in
a career

leave to seek medical attention.

1500 members will ZOOM to max on day one.

Mearly 2,000 members will combine steps eamned in
lower labor grades, bringing them closer to max pay.
Members no longer need to hold back from upgrades
waiting for their sixth year. Members can do it at any time
and not lose any progression steps.



RETIREMENT SECURITY

Machinists Retirement Savings Plan Retirement Plan - Article 10

{MRSP] -LOU 48 The Boeing Fumpany Employee Retirement Plan
Employess wil have defined conibuion retremment oo S ) ramalna frozan.
pll;rf L B R « A Lump Sum Payment Option will be available effec-
e , , tive January 1. 2025, allowing employees the option
F“Tp;;’;jms ::tgm ; D;T mt:;ﬂpm pl?;" e bitacdndd to elect to receive their entire BCERP benefit in the
mant Siinge Plan | Ji W compaty. form of & voluntary lump sum.

confributions. b el .
Effect : pocx *  This decision may not be right for everyone. The
tha. Tt pi periedt bagiviing ol of Aflc Union encourages you to meet with a financial plan-

January 1, 2025, the company will contribute $2.00 per : ; e
how, per Membsr, up t B0 houes par psy period, for an ner before making this very important decision.

annual contribution of $4,180 per year on 2,080 hours).
+  The company will confribute on your hahalf’mmughuut Annmty Optlﬂﬂ New LOU

the life of the agreement. Effective January I, 2025, the company will pay the 1% fes
*  hitps:fiwww machinistsrsp.com charged by the third-party annuity provider for bargaining
unit members retiring under the term of this Agreement fo
' annuitize assets from their Bosing £01(k) Plan.
Bﬂemg 401 {k} Plan - Article 9 « You can annuitize up to 50% of your Boeing 401(k)

Maintained the Special Company Retirement Contribu-
tion (SCRC) at 4% of eligible pay.

*  Maintained the company matching contribution of 75%
up to 8% of employee confributions.

account through the annuity provider, which is Hueler
Income.

Retiree Medical
*  Preserved current retiree medical benefits for our

members. \We continue to be one of the |ast groups at
GRIEVANCE AND ARBITRATION el Vo it i

. . ! Beginning January 1, 2028, employees retiring under
Grievance Procedure and Arbitration 1l irvcrian ot spon ool 1o Madioara

- Article 19 plan available to eligible retirees in the Puget Sound
Created new Arbitration Panel Selection System from a region. The current plan is the Astna Medicare Advan-
permanent panel to an individualized panel for each case. tage ESAPPO.
*  This change allows the Arbitrator to be a more indepen-

dent arbitrator for the process.
*  MNew method will ensure a new panel of seven arbitra-

tors o selectfrom each fme. Additional Family Members Added

Secured suspension pending language ensuring anyone to Bereavement Leave

suspended pending an investigation is paid for all regular  Aunts, uncles, brothers-in-laws, and sisters-in-law.
hours while suspended, unless suspended pending an
investigation for threat of violence, actual violence, or sabo-
tage, in which case they will not miss maore than two weeks
pay while suspended. If not disciplined the employee will ba
paid regular pay for all time suspended.




SAFETY AND QUALITY
Joint Union/Boeing Council and Employee Representation on the Board of

Directors - LOU 40

Expands the Unions engagement at all lkevels of the company including the following:

+  Board of Directors — Aerospace Safety Engagement

+  Opportunity for the DBR's to meet annually with the Board of Directors - Aerospace Safety Standing Committes Chair to
discuss safety related issues

Senior Executive Labor-Management Committee
+  Meeat Semiannually with Boeing Leadership (CEQ, BCA CEO, VP Product Development, VP Airplane Programs, VP Mfg
and Safety, VP Quality, WP Gov Operations, WP Labor Relations

Joint Council
*  Meat monthly to discuss QMS Advisory board, Inspection Management Board, Production Rates, Training, Quality,
Safety, Productivity, Schedubs and Cost, Product Development and many other issues impacting the membership

Workforce Administration - Article 22

Strengthened workforce language

*  When filing a job opening, the company will first select employees identified through the Category E location change
ERT System.

*  Members promoted to temporary supervisor positions will not issue or participate in any meeting where corrective
action is taking place.

*  For temporary layoffs of not more than 14 calendar days, the company will first seek volunteers.

+  The company shall first exhaust eligible Category E location change ERTs prior to making a |ateral transfer.

*  Following any company directed location change, (or lateral reclassifications) employees are considered immediately
rebeasable for Category C or Category E ERTs.

*  Members newly hired on or after September 13, 2024, will be considered releasable for ERT after being in their posi-
tion for 18 menths. Once this initial 18-month period has passed, they are considered releassable after 12 months.

Change to Article 8.4(c)(1) - New LOU

Members must call in to report an absence prior to their shift start time.

Seniority - Article 14

Members newly hired on or after September 13, 2024 will be on probation for 80 calendar days, which can be extended
up to another 30 calendar days, with notification and Union concurrence.

Members promoted to management on or after September 13, 2024 may continue to accumulate up to 3 years (reduced
from 5) of senicrity.

Team Leader - LOU 36
+  Team leaders are not allowed to take attendance other than for purposes of making detailed work allocations.
*  Repetitive temporary team leader assignments shall not be used to fill a permanent opening.



Health and Safety - Article 16
Safety Shoe Reimbursement improvement

«  Annual reimbursement for safety shoes increased o
$150.00, up from $75.00.

SHEAR process improvements

«  Any SHEAR notresolved in 30 days will have required
Health and Safety Institute Site Committes assistance
until closure.

«  Agreement to promote the SHEAR process to 1AM
members, their managers, and union leadership.

*  Any SHEAR not resolved in 180 days will be elevated
for help needed.

+  Added contractual requirement: SHEAR will only be
closed by the initiator, or by HS| Site Admin agreement.

*  |AMBoeing Joint Programs will maintain and make
available SHEAR fraining.

Safety Focal improvements

«  Mew requirement for all organizations to have a safety
focal program and allow time to perform their assigned
duties.

+  Safety focals shall be provided relevant foundational
and area specific raining.

*  MNew apprentices will keep their current level of pay or
the entry level apprenticeship pay, whichever is greater.

* Jobsin Labor Grade 6 and 7 will be evaluated for poten-
tial addition into the apprenticeship program.

Expenditure of Funds Article 16 and

Article 20 - LOU 18
Increased contractual funding for Joint Programs.

Clearly defined list of services provided by Vocational Reha-
bilitation Counselors.

Education Assistance - LOU 25
Maintained both the Joint Programs Education Assistance
and Learning Together Programs.

ERT Steering Committee Job Review
- New MOA

Requirement to review LAM jobs for potential placement info
the ERT system.

Automated External Defibrillators

Apprenticeship - Article 17/New LOU/ (AEDs) - New MOA

New MOA

Apprenticeship Program improvements

+  Mew requirement for a minimum of 125 apprentices by
the end of 2025

*  All starting rates for apprenticeships will start at over
$30.00 an hour.

Joint Programs will engage with Boeing Security/Fire and

other local crganizations to:
Explore where AEDs can enhance our safe work envi-
ronment

+  Study issues including locations for AEDs, maintenance
of equipment, and a required audit process.

Machinists Institute - LOU 49

Mewly established partnering on training pilet program with services provided by Machinist Institute.

+  This training may include ERT courses, safety training courses, mentoring, peer-to-peer fraining, and apprentice-
ship-related supplemental instruction.

* |t also may be accomplshed through training creation, curriculum development, videos, delivery instruction, and proc-
toring.

Quarterly mestings will be held between the Company, Union, Machinist Institute Leaders, and Joint Programs Executive
Directors to review the needs, scope, and potential work placement of the Machinists Institute.

The company will continue the mentoring program focused on training and knowledge transfer.
*  Mentors will be employed by the Machinists Institute and wtilized to support production, quality, and fabrication organi-

zations.



Voting Location for W24 Members, 2379 NE 178th Ave #16, Portiand, OR 97230
September 12, 2024, 6:30 AM to 5 PM

CONTRACT 25
2021

DISTRICT 751 DisTtrRICT W2y




